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Professional development Opportunities for Nurses
Professional development is important, especially for nurses who interact with the patients often in the health care institutions. Professional development is considered a vital process because it allows nurses or health care professions to engage in development activities to enable them to maintain competence, improve their professional practice, and also help them contribute to the realization of the organization's goals. For this assignment, I selected the Association for Nursing Professional Development (ANPD) is a professional organization that would help provide professional development opportunities for a nurse. 
The Association for Nursing Professional Development (ANPD) helps nurses by advancing their specialty practice for the improvement of healthcare outcomes. As explained on their website, the organization is committed to providing professional development opportunities, through research and resources, to improve nurses’ practice locally in each healthcare facility (www.anpd.org). As part of its core strategic plan, ANPD’s professional development is based on five main pillars, namely, NPD role clarity, managing transitions, leadership, and ANPD value proposition. As Harper et al. (2016) explain, the current healthcare environment is changing rapidly due to constantly increasing demands for better quality care. Organizations are coming up with new reforms and design objectives that they need to achieve including cost containment, value-based purchasing, and transition of the health system to less acute settings (Harper et al., 2016). As such, nursing practitioners are challenged to meet the continuing education and professional demands in a changing healthcare setting. Healthcare professional nursing organizations like ANPD are offering development opportunities for all nurses, through their institutions or individual responsibility, to help them attain skills and knowledge that reflect the changing practitioner environment. 
[bookmark: _GoBack]Founded in 1989, the ANPD has been able to provide lifelong learning and development opportunities for thousands of licensed nurses in the United States. The organization integrates professional development best practices in designing a professional development strategy and goals that enhance the general healthcare outcomes. The organization also provides development opportunities for nurses through enhanced collaboration and valuable expertise in ANPD. Through thousands of members, nurses are inspired and mentored to become not only excellent in their practices but also gain other benefits that can help them improve their performance and that of the organization they work for. For example, ANPD prides itself on providing nurses with educational services, networking, advocacy, and research support and training opportunities that support the unique and individual needs of nursing professionals (www.anpd.org). One may ask what benefits he or she can attain from membership with ANPD. The answer to this concern is very simple and direct. 
ANPD, as a nursing professional organization is the core of professional development for nursing practitioners. Every nurse is set to benefit from his or her membership with the ANPD. The organization offers nurses an opportunity to integrate and interact with other nurses from other organizations around the country. This interaction is essential and very crucial in the development of a nursing practitioner. For example, it enhances the unity of nurses as a profession as it gives them a much stronger voice in different areas including the political field where decisions regarding their welfare are made, at the local, state, or national levels. With that membership, one can also get the opportunity to further his or her education, certification opportunities, attend educational conferences, and enhance nursing role-related competencies. As Schneider (2015) explains, the healthcare environment is dynamic as changes occur almost daily. Therefore, aligning with professional nursing organizations like ANPD encourages nurses to adopt the use of the evidence-based practice to their members. Licensed and certified nurses with membership in ANPD get the opportunity to continue with their education that is pertinent to their practice in the local healthcare settings where they work. 
Furthermore, through the annual nursing conferences, members of ANPD get the opportunity to meet nurses across the country and sometimes, worldwide. Through these meetings, nurses can share their education and best practice experiences with their peers, which can be helpful for the professional growth and development of the nursing practitioner. With the currently existing network with other nurses and nursing organizations worldwide, ANPD provides its members with the opportunity to learn from the best practitioners across the world to help them improve their practices. It is important to note that professional development, especially in nursing, does not end with graduation from a nursing school. Rather, it continues with progression and professional development programs through a lifelong process that requires support and partnerships. At ANPD, nurses are offered exactly that platform to actively participate in their professional development. 
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